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Informal learning

is learning resulting from new experiences

in daily activities - related e.g. to work, family or leisure.
It is not organised or structured

in terms of objectives, time or learning support.
Informal learning may be unintentional

from the learner’s perspective.

DA: »Uformel laering«: laering, som
er et resultat af hverdagsaktiviteter
med relation til arbejde, familie eller
fritid, og som ikke er organiseret og
struktureret hvad angar
malsaetninger, undervisningstid eller
undervisningsstgtte. Uformel laering
behgver fra den leerendes perspektiv
ikke at veere intentionel.

de I'apprenant.

DE: Informelles Lernen bezeichnet
einen Lernprozess, der im Alltag —
am Arbeitsplatz, im Familienkreis
oder in der Freizeit — stattfindet und
in Bezug auf Lernziele, Lernzeit oder
Lernférderung nicht organisiert oder
strukturiert ist; es ist aus Sicht des
Lernenden maoglicherweise nicht
beabsichtigt.

HU: Az informdlis tanulds olyan
tanulast jelent, amely a munkaval,
csaladdal, illetve pihenéssel
kapcsolatos mindennapi
tevekenységek eredménye és
amelycélkitizések, az idd vagy a
tanulastamogatas szempontjabdl
nem szervezett vagy strukturalt
tevékenység; a tanulé szempontjabol
lehet szandékolatlan is.

ES: Aprendizaje informal es el
resultante de actividades cotidianas
relacionadas con el trabajo, la familia
0 el ocio y que no esta organizado o
estructurado en cuanto a objetivos,
tiempo o apoyo para el aprendizaje.
El aprendizaje informal puede ser no
intencionado desde el punto de vista
de quien aprende.

NL: Informeel leren betekent leren
dat voortvloeit uit dagelijkse
bezigheden op het werk, in het gezin
of in de vrije tijd; het is niet
georganiseerd of gestructureerd in
termen van doelstellingen, tijd of
ondersteuning bij het leren; het kan,
vanuit het gezichtspunt van de
lerende, onbewust gebeuren.

FR: Apprentissage informel, un
apprentissage découlant des
activités de la vie quotidienne liées
au travail, a la famille ou aux loisirs
et il n'est ni organisé ni structuré en
termes d'objectifs, de temps ou de
ressources, il peut posséder un
caractéere non intentionnel de la part

RO: Invatarea informald inseamnéa
invatarea care rezulta din activitatile
zilnice legate de munca, viata de
familie sau petrecerea timpului liber;
aceasta nu este organizata sau
structurata in ceea ce priveste
obiectivele, timpul sau sprijinul
acordat procesului de invatare.

SE: Informellt 1&rande: larande till
foljd av daglig verksamhet i samband
med arbete, familj eller fritid och som
inte ar organiserat eller strukturerat
vad galler mal, tid eller larandestod;
det kan vara oavsiktligt ur inlarares
perspektiv.




Double loop learning -
think deeper about assumptions and beliefs

Single-loop learning —
doing things right

Single —Loop Learning
The most common style of learning
is just problem solving — improving
the system as it exists.

Strategies and
8 Results

Techniques What We Get
What We Do

Assumptions
Why We Do What We Do

Double -Loop Learning
More than just fixing the problem, this
style of learning questions the
underlying assumptions, values and
beliefs behind what we do.

Double-loop learning —
doing the right things

Single loop learning has often been compared to a thermostat in that it makes a “decision” to
either turn on or off. Double loop learning is like a thermostat that asks “why”? Is this a good
time to switch settings? Are there people in here? Are they in bed? Are they dressed for a
colder setting? Thus it orientates itself to the present environment in order to make the wisest
decision. It is Chris Argyris who is the author behind the terms “Double Loop Learning” and

“Single Loop Learning.
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The European Qualification Framework
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